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EPA (FY26)

EPA (FY27)
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SEA SHORE

FORCE STRUCTURE MANNING TO BA
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E4

E5

E6

E7
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E9

TIS to PG 
Years

NOTES

Reenlistment Opportunity: In-rate quotas approved based on performance and
YG.

Conversion Opportunity: Rating conversions considered case-by-case.

HYT waivers: NAVADMIN 277/23 announced an HYT Pilot Indefinite Extension.
Sailors approaching HYT are encouraged to negotiate with their detailer for a
billet.

C Schools: Now is the time to apply for a "C" school. Gain additional training and
certifications to be competative for advancment into vacancies.

Retirement Requests: Request to retire prior to SEAOS will not be approved.
Contact Community Manager at HM_ECM@navy.mil for more information.
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ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

89.0% 103.0% 95.0% 116.0% 93.0% 95.0%FY26 Manning:

FYTD RENL Rate:

Zone Info

75.1% 73.5% 86.7% 98.9% 39.8% 76.1%
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EPA by Paygrade vs Inventory
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